Why Olympia Can’t Afford “Private Right of Action” (PRA)
What is a PRA?
1. Let’s employees—or outside groups—sue employers directly without requiring proof.
1. Flips due process:
1. Traditional: The government (state/city) must prove a violation.
1. Under PRA: The employer must prove innocence.
 The Problem
1. Bypasses neutral government administrative review.
1. Employers face lawsuits led by private attorneys.
1. Even if innocent, attorney fees and legal costs are massive.
1. Businesses often settle just to cut their losses to avoid costly court proceedings.

Seattle’s Experience
1. PRA lawsuits target rest breaks, service charges, training pay.
1. Result: multi-million-dollar settlements for small and big businesses.
1. PRA suits do not discriminate based on business size! Small businesses crushed, big businesses drained.
1. Lawyers cash in—workers get little.

Why It Matters for Olympia
1. Prop 1 copies Seattle’s PRA.
1. Proponents admit city enforcement isn’t needed—law firms will sue!
1. Prop 1’s mandates are more complex than Seattle’s and hit every industry: 
2. Restaurants
2. Healthcare
2. Non-profits
2. Schools
2. Senior care
1. Both family-owned shops and large employers are at risk.

The Bottom Line
1. PRA = Employers forced to “prove innocence” through expensive legal defense.
1. Drains money from jobs, wages, and community investment.
  
We do not need to bring Seattle problems to Olympia. 
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Vote No!




